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POLITICA DE ABUSO DE SUBSTANCIAS 

A Sonamet tern a responsabilldade de providenciar um ambiente seguro e saudavel 
para todos os colaboradores, sendo estes responsaveis pelo cumprimento desta 
polftica . 

Espera-se que todos os colaboradores apresentem condi<;oes de saude fisica e mental 
apropriada para efectuarem as suas actlvidades de uma forma satisfat6ria e com um 
comportamento adequado. 

Ninguem no local de trabalho deve estar sob influencia, estar em posse, partilhar, ou 
oferecer a qualquer pessoa substanclas t6xicas, bebidas alco61icas ou drogas. 

A Sonamet deve, no caso de colaboradores em tratamento medico, autoriza-los no 
locais de trabalho, somente se os efeitos dos medicament os nao constituam uma 
ameac;a a saude e seguran<;a do colaborador em causa e de outros. 

Os testes individuais de alcoolemia devem ser aplicados pela Sonamet, a todos os 
colaboradores e subcontratados de forma a cumprirem com as obriga<;oes de 
conformidades. 

A Sonamet reconhece que a dependencia em qualquer substancia e uma condi<;ao que 
requer cuidados e apoio, e dara suporte completo a indivfduos que forem identificados 
como dependentes. 

Os supervisores nao deverao permitir o uso de substancias t6xicas e drogas dentro 
das instalac;oes da Sonamet. 

Aos subcontratados que realizam trabalhos com impacto na seguran93 e no ambiente 
e lhes exigido providenciar evidencias do cumprimento da polftica do alcool e drogas. 

De realc;ar que a Sonamet reserva o direito de realizar auditorias de controlo aos 
subcontratado , nesta materia. 

Doming Augusto, Director Geral 
Julho 2019 
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SUBSTANCE ABUSE POLICY 

Sonamet Is committed to provide a safe and healthy work environment for all 
employees. Compliance with this policy is the responsibility of each and every 
employee. 

All employees are expected to be In a suitable mental and physical condition to 
perform their duties In a satisfactory manner and to behave appropriately. 

No person at the workplace shall be under the influence of or have in its possession 
or partake of or offer any person Intoxicating liquor or drugs. 

Sonamet shall In case where a person Is taking medicine, only allow such person to 
perform duties at the workplace If the side effects of such medicine do not 
constitute a threat to the health or safety of the person concerned or other person 
at such workplace. 

An individual test for drugs or alcohol may be decided by Sonamet in compliance 
with local laws and regulations. 

• Holders of a safety and environmentally sensitive position (position involving 
responsibility for and control for transportation or a position involving 
responsibility for storage, transportation, and handling of hazardous material 
such as fuel or explosives); 

• Holders of a designated management position; 
• Holders of a position where testing is required by law; 
• Person who have had an abuse problem. 

Sonamet recognises that dependency on any substance is a condition requiring care 
and support, and will extend sympathy and support to an individual who has been 
identified as having a dependency. 

All Sonamet managers are required to ensure that their personnel do not allow the 
presence and abuse of intoxicating liquor or drugs on Sonamet facili ties . 

Sub-contractors who perform safety and environmentally sensit ive work are 
required to provide evidence of comprehensive drugs and alcohol policy a1~d 
practices at least comparable to those in force within Sonamet. 

In addition, Sonamet reserves the right to perform control audits of subcontracto rs 
in order to v rify c~ ance. 
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Domingos Augusto, General Manager 
July 2019 

SON· MGT-PL-003 Rev . 1.0-E 



{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }

